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CORPORATE PROFILE

Ming Fai International Holdings Limited (hereinafter referred to as the
“Company” or “Ming Fai”), together with its subsidiaries (collectively
as the “Group” or the “Ming Fai Group”) is an international group
with a well-recognised brand, which was listed on the Main Board of
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
in November 2007, and principally engaged in manufacturing
and trading of hospitality supplies products (“Hospitality Supplies
Business”), trading of operating supplies and equipment (“OS&E
Business”) and manufacturing and trading of health care and
hygienic products (“Health Care and Hygienic Products Business”).

Founded in 1980, one of the production bases of Ming Fai Group
is located in Shenzhen, the People’s Republic of China (“PRC”,
excluding, for the purpose of this report, the Hong Kong Special
Administrative Region of the PRC (“Hong Kong”), the Macau Special
Administrative Region of the PRC and Taiwan) (“Shenzhen”) with
a total site area reaching approximately 120,000 square metres,
integrating plastic, chemical, printing and sewing production
workshops and achieving a vertically integrated production. It
is also equipped with a logistics warehouse with approximately
13,000 square metres. Other production bases of the Group are
located in Luoding, the PRC (“Luoding”), Hong Kong and Kingdom
of Cambodia (“Cambodia”). The production base in Cambodia with
total site area of approximately 150,000 square metres, specialised
in the production of bags, socks, travel pouches, travel Kkits,
personal care products, slippers and non-woven fabric products.
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About the Group
BERAEE

The Group has established OS&E Business since 2014. The
showroom with approximately 10,000 square metres is a one-stop
destination for our customers, covering bathroom amenities, in-
room appliances and accessories, linens, textiles, kitchen products,
furniture, fixtures and equipment (FF&E), lobby and conference
room equipment, housekeeping products, cleaning products and
dinnerware.

The Group has also been producing health care and hygienic
products with the increase of public awareness of personal health
care and to meet the markets’ needs.

VISION, MISSION, VALUE
Vision

To become an excellent international corporate brand specialising in
travel amenities and personal care products

Mission

e  To create maximum value for stakeholders
e To support ecology for sustainable development

Value

° Integrity first

e Achieving win-win cooperation
e Innovation for advancement

° Plough back to the community
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About this Report

BN A EH

REPORTING PRINCIPLES & F A

“Environmental, Social and Governance Report 2025” (“this Report”) AN A & (3835 - & K &34 3 452025 ) ([ 4
is prepared by the Company in accordance with the principles of ¥4 |) IZRE T EH EmR A ([ EH R
“Materiality”, “Quantitative”, “Balance” and “Consistency” as set out Bl ]) i $C2 (3B3E s+ & K &8 WM& <7 AIl)
in Appendix C2 “Environmental, Social and Governance Reporting Fisi[EE | - [2/t]  [TF& ] B[ —31E ]
Code” of the Rules Governing the Listing of Securities on the Stock 2~ RAIFE - P EE L2 WAL R AR 7
Exchange (the “Listing Rules”). Details of corporate governance is 20254 1 7 1 24 4 3R 4 N 18 57 it -

addressed separately in the Corporate Governance Report in the
2025 Annual Report of the Company.

Materiality: The Group conducted materiality assessment to B2
identify the relative materiality of environmental, social
and governance (“ESG”) factors from the perspective
of our stakeholders. Details are set out in the section
“Materiality Assessment of Issues”. The climate-
related risks and opportunities are disclosed in the
section “Climate Change Management”.

Quantitative:  The Group is committed to quantifying its key 1t
performance indicators (“KPIs”) and data disclosed
in the environmental and social aspects. The KPIs
and data disclosed in this Report are the result
of the Group’s internal statistics and analysis,
such information are calculated with reference
to the international standards of the Greenhouse
Gas Protocol, IPCC, the standards and methods
recommended in “How to prepare an ESG Report
Appendix 2: Reporting Guidance on Environmental
KPIs” and “How to prepare an ESG Report Appendix
3: Reporting Guidance on Social KPIs” published by
the Stock Exchange.

Balance: The Group’s sustainability performance and T
challenges are fairly disclosed in this Report in order
to maintain a balanced content of this Report and to
provide unbiased information to the public.

Consistency: Except stated in the section “Reporting Period and ~ — 2% :
Scope”, the statistical methods applied for the data
disclosed in this Report, and the methodology for
preparing this Report, are consistent with those
adopted in the previous year.

Ming Fai International Holdings Limited Environmental, Social and Governance Report 2025
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About this Report
BN A E

REPORTING PERIOD AND SCOPE

The reporting period for this Report covers the same period as
the Company’s 2025 Annual Report, which is for the year ended
31 December 2025. The scope of this Report covers the Group’s
principal activities: Hospitality Supplies Business, OS&E Business
and Health Care and Hygienic Products Business, together with
information and data relating to the Group’s six operational locations,
covering Shenzhen, Luoding, Hong Kong, Cambodia, Singapore
and Malaysia (for the year ended 31 December 2024: 4 operational
locations, covering Shenzhen, Luoding, Hong Kong and Cambodia).

The Group quantifies its Scope 1 and Scope 2 greenhouse gas
emissions in accordance with the Greenhouse Gas Protocol and
progressively strengthened its data collection processes from 2025.
Following these data enhancements, 2024 data in this Report were
also updated to cover six operational locations for comparative
purpose.

ACCESS OF THIS REPORT

e the HKExnews website of the Stock Exchange
(www.hkexnews.hk)
e the Company’s website (www.mingfaigroup.com)

CORPORATE SOCIAL RESPONSIBILITY (“CSR”)
APPROACH

The Group is committed to the principle of sustainable
development and fulfill corporate social responsibilities by
applying “commercial morality, the kindness towards people
and protecting environment”. We comply with the laws and
respect commercial morality. Our operation is managed based
on a legal, compliant and reasonable basis. We respect human
rights, care for public welfare. We value integrity and achieve
win-win situation by cooperation. We follow our philosophy of
respecting morality and giving back to society. We value resources
and promote environmental protection. Relying on scientific
improvements to reduce impacts on the environment, while we
are seeking for environmental technologies to maintain sustainable
development.

The Group believes that CSR is not just about philanthropy, but also
a responsibility towards the community and being able to provide
a platform to contribute in any way that is meaningful, fulfilling and
sustainable. CSR will remain a prominent matter in the Group’s
agenda, and environmental management is always an integral part
of the Group’s business planning and daily operations.
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GOVERNANCE STRUCTURE
ESG Statement of the Board of Directors

The Board (the “Board”) of directors (the “Directors”) of Ming Fai
places great importance on the ESG performance of the Group and
is committed to building a sound corporate culture in terms of ESG.
The Board is aware of the increasing demand for ESG information
from various stakeholders and believes that effective ESG
management can help enhance the value of a corporate. Our Board
assumes overall responsibility for ESG issues in the Group, including
monitoring all ESG-related work, developing relevant management
approaches and strategies, and regularly reviewing progress against
each performance target.

Climate Change Governance

The Board of Directors holds ultimate responsibility for the oversight
of climate-related risks and opportunities. Climate-related matters
are reviewed and approved at least annually and are considered as
part of the Group’s overall risk management, strategic planning and
reporting processes.

In exercising this oversight role, the Board considers how climate-
related risks and opportunities may affect the Group’s strategic
direction, significant transactions and operational decisions, long-
term business resilience and risk management processes, including
the evaluation of relevant trade-offs. Climate-related issues are
escalated to the Board through established governance and
reporting channels and are assessed alongside other principal risks
and opportunities.

Management of climate-related risks and opportunities is overseen
by the Executive Committee, the senior management body
comprising all Executive Directors and chaired by the Chairman of
the Board. Where climate-related and environmental targets are
established, the Executive Committee supports their implementation
and reviews relevant performance information.

In addition, the Audit Committee oversees the effectiveness of the
Group’s risk management and internal control systems. It reviews
the corporate risk assessment report prepared annually by the
internal audit function, in which climate change is explicitly included
as a monitored risk. The Audit Committee also reviews related
internal controls, data quality and reporting processes. Where
appropriate, relevant matters and recommendations are reported to
the Board for further review and approval.

About this Report
BN A E

AR
EEERBRR -HERERNES

RAENEFS((EF) 8 (EF8) +9E
BAREEERE HERERNRE LXK
MMRBIRFHNRE HEREAEEX
bt -EFSBEBIR/NDEHRE HER
BRERMBERBRBM  FTREREFR
B HeEREAREEREAHMRACEERE-
BANEFSHAKENRE HERER
FEFEREERBEML BREE VAR
B e hERERONIE  HERENE
B REE  ARERRISEERER
MHEE -

FIRE L ER

ExeURREBERRERBNEEAER
REL RIREBERELEFET - RF
ZEE  WRAAREEREREREE B
BEARE R RERETTAEE -

ERTHEERER EFg&FERIEA
128 2 Bex B 14 568 4 ] 2 4 AN SR 1B A B O )
EARSEREERR  REXHHERER
BIERE  BREFEEEEENE - mIZE
AREE AR ERERBRERES
g WERHEMEERR REEBR PG -

RIREERREKBENEERNTRESE
B SAEEEHAMANTESMEK  IMH
EXEXIFETLER - EREMEBRRER
BRELE HAOTZEEEXKEERLES
HEBEREM -

o BREZESREEBASERRERE
ARG R - HB A EEZ AL
BEREzOERBRFHBELETEN  H
PRIEBCHES REERRIER - BXE
EeRBEZMEEADEERLE BEmE
R#&ERE VERSHEBEREZERER
EXef - SBRZMALE -

Ming Fai International Holdings Limited Environmental, Social and Governance Report 2025



About this Report
BN A E

The Board assesses its skills and competencies to oversee
strategies designed to address to climate-related risks and
opportunities by considering the collective professional experience
of its members, ongoing training activities and exposures to relevant
industry and regulatory developments. The Executive Committee
collectively possesses extensive experience in the hospitality
supplies industry, with many members having several decades
of industry experience. Their professional backgrounds span
business operations, sales and marketing, finance and corporate
management, providing the Board and the management with a
broad and relevant skill set to oversee the Group’s business and
associated climate-related risks and opportunities.

In addition, through industry experience, ongoing professional
development and participation in climate-related trainings and
industry forums, the Executive Directors continue to develop and
strengthen their knowledge and awareness of climate-related risks
and opportunities relevant to the Group’s operations.

Where climate-related matters require further consideration,
the heads of the relevant functional teams may be invited to
provide information within their respective areas of responsibility.
Management-level controls and procedures, including internal
reporting protocols and risk assessment processes, support the
identification, monitoring and management of climate-related
risks and opportunities. These processes are integrated with
existing operational, financial and risk management functions to
ensure climate-related considerations are embedded into routine
management activities and decision-making.

Where appropriate, external advisors and subject matter experts
may also be engaged to support the Group’s understanding of
emerging climate-related risks, regulatory developments and
evolving best practices.

Monitoring of ESG Issues

The Board believes that sustainable development is an irreversible
trend, and it is crucial for us to identify and manage the ESG
aspects that are material to the Group, as well as to capitalise on
the potential opportunities arising from such aspects. In short term,
the Board will continuously monitor the KPIs of environmental and
social issues, and identify areas for improvement, opportunities
and risks to the Group. In medium term, we will actively enhance
training for staff and management to assist in ensuring effective
implementation of the plans and objectives set. In long term, we
target to transit to a low-carbon economy and manage long-term
climate risks.
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ESG Management Approach and Strategies

Identifying the materiality of different ESG aspects is critical to the
formulation of the Group’s overall ESG management approach and
strategies. With the aim to better understand the views of different
stakeholders on the Group, we have conducted surveys among
the Directors, staff, suppliers and customers. In addition to the
materiality assessment, the surveys also opened up a channel for
both internal and external stakeholders to provide feedback on the
sustainability aspects of the Ming Fai Group. Apart from stakeholder
engagement, the Directors also reflected on the prioritisation of
different ESG risks, taking into account the factors including past
operating experience, industry trends and cost analysis.

The materiality assessment results for the year ended 31 December
2025 indicated that “Product Responsibility”, “Health and Safety”
and “Climate Change” are the three most material ESG aspects
of the Group. In order to address these three identified aspects
and the associated risks, the Board will take appropriate actions
to continuously improve the ESG performance of the Group and
disclose the relevant information in the report annually.

How to Review Progress against our Targets

We recognise that the setting of performance targets can facilitate
guidance by the management and hence improve the ESG
performance of the Group. We actively consider setting quantitative
targets for the Group in terms of KPIs such as total emissions,
waste generation and energy and water efficiency. Prior to the
setting of quantitative targets, the Group will closely monitor and
develop appropriate management systems for each aspect of
high materiality. While the Board considers the ESG work will be
challenging in light of various external factors, such as the continued
geopolitical disputes, global economic slowdown and supply chain
tension, we remain confident that the Group’s ESG strategies and
targets can be achieved with the cooperation of each functional unit
of the Group.

About this Report
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STAKEHOLDERS’ COMMUNICATION HiEHKERE

The Group treasures every opportunity to communicate with ARNEBEREFMHEER 2 FEKS - WE
our stakeholders and makes efforts to address their concerns. HEEHETEIE -FEEZRERMEZET
Continuous communication enables us to consider how our business K I £ kS N Z 2R FENFZTHE - T
decisions impact our stakeholders. The table below presents our K&K FIEZFHDEZ BB -
communication methods with our stakeholders.

Stakeholder Group Communication Methods
¥ 15 & 4 5l BEAN

Shareholders/Investors e Communicate with shareholders and investors on the Group’s performance
BRE A EE and material information through general meetings/annual and interim
reports/circulars/announcements/notices/ESG reports
BBRRAE FREFRRE BRSO NEBEBRR HEREARSE
HAEENRRRBEEARRRIREEER

e Arrange investor meetings/visits

RHREEGEFD

Suppliers e (Conduct selection and evaluation on suppliers
HEm EITHE R &R AT E
e (Conduct ESG surveys
EITRE g RERMEAT

e Convene meetings and conduct performance appraisal with suppliers on a
regular basis
EHIRMER RS EETRE R

Community e Participate iQ community activities
Fano S (R IREE)

e Co-operate with non-profit organisations to support the underprivileged

BIE A FIMB A (F 89 BB
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MATERIALITY ASSESSMENT OF ISSUES

For the year ended 31 December 2025, we have conducted
materiality assessment with stakeholders to clearly identify the
ESG factors that are material to the Group and its stakeholders.
Directors, staff, suppliers and customers participated in the surveys.
The assessment process was conducted with reference to Appendix
C2 “Environmental, Social and Governance Reporting Code” of the
Listing Rules and was based on the following steps:

Collect opinions

HERWER

We have conducted materiality analysis based on the survey
results to identify the key ESG issues. The chart below illustrates
the materiality matrix of the Group, with “Product Responsibility”,
“Health and Safety” and “Anti-corruption”, being the three most
material issues, taking into account the survey findings and opinions
collected from our stakeholders. The Group will actively pursue
action plans on the key issues identified in the assessment and

continue to disclose relevant information in the ESG reports.

Identify relevant

Identify the key from different and material materiality of
. ESG i
st%%?%cﬁlgrs stakeholder groups ‘&%ﬁ’g ég%;’gg ﬁyf 19 i;sug fé
Al R[E ?-_ H A
BiE WETRSHE WIBE - HER RERZEN

N3
EREE
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Materiality Matrix 2248

BEEE

Most Importance

—
@
(0]
ke
(o]
=
[0]
X
%
ou
S i
SN
3#@1
OR
(]
g&
C%
=
c i
(0]
e b
2 5
GJ_L
tIJQ\
(]
<
T
=
9
x
w

Internal Assessment (Impacts on Ming Fai Group) Most Importance
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CLIMATE CHANGE MANAGEMENT
Strategy

Ming Fai recognises that climate change related issues present both
risks and opportunities that may influence the long-term resilience
of its business model, operations and value chain over the short,
medium and long term.

During the reporting year, the Group conducted its first climate-
related risk and opportunity assessment. Physical climate risks
and opportunities were assessed at site level, covering operations
in Shenzhen, Luoding, Hong Kong, Cambodia, Singapore and
Malaysia. Transition risks were analysed at group level, reflecting
broader impacts from emerging climate-related regulations, market
trends, carbon pricing developments, technology and shifts in
consumer expectations. The assessment was undertaken using a
structured climate questionnaire and scenario analysis.

Climate-related risks identified through the scenario analysis are
categorised as physical risks (such as extreme weather events
and flooding) and transition risks (such as regulatory changes and
technological developments). These risks were assessed across
short-term (up to 2030), medium-term (2030-2050) and long-term
(beyond 2050) time horizons. These time horizons align with the
Group’s operational planning, capital investment cycles and long-
term strategic considerations and decision-making. Further details
on the scenario analysis are provided in the “Climate Resilience and
Risk Management” section below.

During the reporting period, the Group does not currently track
climate-related capital expenditure as a separate category within
its capital expenditure. As such, quantitative amounts are not
separately disclosed for the reporting period. The Group’s climate-
related deployment primarily took the form of capital expenditure
on operational measures, with a focus on enhancing the quality of
climate-related data and disclosures, improving energy efficiency and
optimising fuel use to address climate-related risks and opportunities.

- At the Group level, climate and environmental data collection
processes, including those relating to greenhouse gas
emissions, were enhanced. Improvement focused on data
completeness, consistency and internal controls to support
internal review and external reporting. In addition, the Group
engaged an external sustainability consultant to develop
medium-term and long-term greenhouse gas emissions
reduction pathways. While the Group does not yet have a
formal standalone climate transition plan, these measures form
part of an evolving and pragmatic transition pathway aligned
with business priorities and technical feasibility.

Environmental Matters
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Environmental Matters
IRIEERK

- At the Group’s Cambodia site, boilers are used to generate
steam for production processes. From January 2025, the
Group began to use dry production offcuts and firewood as
boiler fuel, partially replacing previous fossil fuel and electricity
consumption. This measure supports a shift toward alternative
fuel sources for steam generation. In addition, the Group is
prepared to expand on-site solar photovoltaic (PV) capacity
at the Cambodia site, subject to approval from the relevant
Cambodian authorities. Once installed and fully utilised, this is
expected to support a transition to lower-emissions electricity

supply.

- At the Group’s Cambodia and Shenzhen sites, a range
of energy efficiency measures were completed during the
reporting year, including lighting optimisation measures,
such as LED upgrades, as well as operational efficiency
improvements. The Group will continue to consider further
replacements where appropriate as existing fixtures reach the
end of their useful lives.

These initiatives collectively are expected to deliver measurable
reductions in electricity consumption and contribute to Scope 2
greenhouse gas emissions reductions beyond those resulting from
grid decarbonisation alone. From a business model perspective,
these actions primarily related to the Group’s manufacturing
operations, which represent the most energy-intensive part of
its value chain. Upstream and downstream value chain impacts,
including those related to raw materials sourcing, logistics and
customers’ use of products, are recognised as potential areas of
future climate-related risk and opportunity, and will be assessed in
greater details as data availability and analytical capabilities improve.

During the reporting year, no dedicated climate-related financing
was undertaken and no material external investments specifically
aligned with climate-related risks or opportunities were made.
No material asset disposals or restructuring driven by climate
considerations are planned.

The Group will also continue to monitor emerging technologies,
policy developments and industry practices that may support future
transition actions and longer-term planning. While the Group does
not apply an internal carbon price in its decision-making processes,
it will continue to track the developments in carbon pricing
mechanisms through internal monitoring processes and refine its
strategies over time to enhance resilience, manage climate-related
risks and support sustainable long-term value creation.

The Group will continue to monitor climate-related developments
and will reflect any material impacts in its business and financial
planning as data maturity improves and as climate-related risks and
opportunities evolve.
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Climate Resilience and Risk Management

During the reporting year, the Group conducted its first climate-
related risk and opportunity assessment. Climate-related risks
are primarily concentrated in the Group’s manufacturing facilities
located in regions exposed to physical climate hazards, while
climate-related opportunities are mainly associated with energy
efficiency improvements and renewable energy deployment within
manufacturing operations.

Physical Risks and Opportunities

In 2025, the Group conducted asset-level risk modelling to
assess both acute and chronic physical risks under two IPCC
Representative Concentration Pathways (RCP 2.6 and RCP 7.0).
The analysis assumes no material changes to the Group’s existing
operational footprint or building structures over the assessed
periods. The assessment used climate hazard data derived from
internationally recognised climate models and publicly available
datasets, combined with site-specific information on asset location,
elevation and operational characteristics. Physical risk levels were
determined by assessing the likelihood and potential severity of
impacts under each scenario and time horizon, reflecting the
scenarios considered most relevant for assessing the Group’s long-
term resilience.

The assessment was undertaken for six reporting locations where
the Group operates. In the short term, all assessed sites (except
Cambodia) are classified as being subject to “Low” physical climate
risk across both RCP 2.6 and RCP 7.0 scenarios. In the medium
to long term, a limited proportion of assets transition to “Low-
Moderate” risk levels, particularly under the RCP 7.0 scenario, while
the majority of assets remain assessed as “Low” risk. This potential
increase in risk is primarily attributable to heightened exposure to
both acute weather events and longer-term climate stressors in
certain locations.

Based on the assessment results, climate-related risks and
opportunities primarily affect the Group’s manufacturing operations,
which are energy-intensive and dependent on stable utilities and
physical infrastructure. No assets were identified as being exposed
to “High” or “Very High” physical climate risk under any of the
assessed scenarios or time horizons. The majority of the Group’s
assets are currently assessed as being exposed to “Very Low” to
“Low” physical climate risk, with a smaller proportion of assets
subject to “Low” to “Moderate” risk under higher-warming scenarios
in the medium to long term. There are no assets or business
activities currently assessed as highly vulnerable to climate-related
physical or transition risks as of 2025.

Environmental Matters
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Environmental Matters
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Physical risk
and opportunity Scenario’
Y3 b 5
3]

B

Short
term
(2030)
T8
(2030%)

Medium
term
(2050)
b
(2050%)

Long term
(2100+)
=
(21005 %)

Overall
risk level
BRER
R

Current and anticipated
effects on business model
and value chain
EARAAHEEEAE
BEENZE

Concentration within
business model and
value chain
HEEXHEEEREAN
SHEY

Tropical cyclones/ RCP 2.6 Very Low  Very Low  Very Low Very Low  No material impacts Manufacturing facilities
Typhoons FEEE FEEE FEEE FEEE identified under the lower- and supporting
BERE/ emissions scenario. Extreme  infrastructure located
e & weather events may result in regions exposed to
in isolated and short-term tropical cyclone activity.
operational disruptions MRASRIEEERS
but are not expected to ARBEREREEER
materially affect the Group’s A& °
manufacturing operations or
value chain.
EREHERIEE T REA
BEARE B AREMHT
FEYRPEETNEER
B ERE U AEER
SUESELBEEENEXN
TE o
RCP 7.0 Low Moderate  Moderate Moderate ~ Under higher-emissions Manufacturing sites and
1 hZ h hE scenarios, increased physical assets located

frequency or intensity

of cyclones may lead to
temporary production
interruptions, damage to
buildings or utilities and
increased maintenance
requirements over the
medium to long term.
EBSHEHRERET  RiEE
ERERRREIE AT S H
EETRSRE  BENILD
RAREES  TERHER
HAEmMEET R -

in cyclone-prone
geographical regions.
fIRRES &R
MEEEEHEERE
Eo

! These scenarios represent alternative climate futures broadly aligned with approximately 1.5°C and 3°C increases in global
average temperature respectively across three time horizons: 2030 (short term), 2050 (medium term) and 2100 and beyond
(long term).
IEBERDIRKRAIERARLEE - DRI RBEEE2 R FHRA EA41.5°CHE3°CHIEE - WRE = EREEE : 2030F (&
Hi) - 2050%F (1 87) A J221004F K LA 18 (R H3) -
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Environmental Matters
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Short Medium Current and anticipated Concentration within
Physical risk term term Long term  Overall effects on business model business model and
and opportunity Scenario’ (2030) (2050) (2100+) risk level  and value chain value chain
Y3 b B bl ol = ERERk ENRAAHBXEAR BAREXEEEREAD
BiE 535 (2030F) (2050%F) (2100%#%) =& BEENZE SPEH
Riverine flooding  RCP 2.6 Very Low  Low Very Low Low No material impacts Manufacturing facilities
S5 K FER & ERE & identified. Flooding risk is located near river
assessed as limited and systems or inland low-
unlikely to disrupt operations  lying areas.
under current climate BT 1| 2 5 3% ) BE A
conditions. SESh R i 3 ) SR B

AEREAYE - RERT
RIRGAE HKERE
B FPAAETEEE

RCP 7.0 Low Moderate  Moderate Moderate  Increased flooding risk under Manufacturing sites
1 hZ hE hZ higher-emissions scenarios  situated in flood-prone
may affect site access, catchments or areas
drainage systems and with limited drainage

utilities, potentially causing capacity.

short-term operational delays i A 5 %k (B2 # &
and increased adaptation or K@ s HiKEE N AR R
maintenance costs. BAMEESEL -
EREHERIBET  BKE

BRAIE N BB B G T, -

HKZRRALRNE - A58

BRGHEETR  WEM

! These scenarios represent alternative climate futures broadly aligned with approximately 1.5°C and 3°C increases in global
average temperature respectively across three time horizons: 2030 (short term), 2050 (medium term) and 2100 and beyond
(long term).
IEBERDIRKRAIERARLEE - DRI RBEEE2 R FHRA EA41.5°CHE3°CHIEE - WRE = EREEE : 2030F (&
H3) - 2050%F (1 H3) LA }221004F K bAf& (R ER) ©
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Relative sea-level RCP 2.6 Very Low  Very Low  Moderate Moderate  Minimal impact anticipated Facilities and assets
rise EEE FEBE hE hE in the short to medium located in coastal or
BYETE A term. Over the long term, low-elevation areas.
gradual sea-level rise may RN =R g e
increase exposure of coastal H)ERHEEEE o
or low-elevation facilities to
flooding-related risks.
RHZh AR EL -
KOs BYEZES L
AJRE S8 5 8 SR IR S
HERKAARRNRER

}_g I
RCP 7.0 Very Low  Low Moderate Moderate  Under higher-emissions Coastal manufacturing
FEER & R R scenarios, long-term sea- sites and related
level rise could increase infrastructure.
the likelihood of coastal HEREEER RAY

flooding and infrastructure B o
stress, potentially requiring

additional protective

measures for affected sites.
ERRHERERET  RES
TEEATEE ML SR
FERKRERREERXE

NMKE  XYEEER
FIREB N A b o

These scenarios represent alternative climate futures broadly aligned with approximately 1.5°C and 3°C increases in global
average temperature respectively across three time horizons: 2030 (short term), 2050 (medium term) and 2100 and beyond
(long term).

IEBERDIRKRAIERARLEE - DRI RBEEE2 R FHRA EA41.5°CHE3°CHIEE - WRE = EREEE : 2030F (&
H3) - 2050%F (1 H3) LA }221004F K bAf& (R ER) ©

WHEERERERAT BE HEREARSE 2025 &17

&



18

¢

Physical risk
and opportunity Scenario’

NERRE

KaE e
Heatwave/heat RCP 2.6
stress
2R/ BEN

RCP 7.0

Short Medium

term term Long term  Overall
(2030) (2050) (2100+) risk level
TH b R BERAR
(2030%F) (2050F) (21005%#%) %#&
Low Low Low Low

& & & &

Low Low Moderate Moderate
& & R hE

Current and anticipated
effects on business model
and value chain
EARARHEEEAE
BEENZE

Limited impact identified.
Occasional heat stress
events may affect workforce
comfort and productivity
and increase cooling
requirements, but are not
expected to materially affect
operations.
ERAlcHEER - BEM
RENSHARTESE N
SEEREEN WM
REFX BRETEH2E
EREATE -

More frequent or intense
heatwaves under higher-
emissions scenarios may
increase energy demand for
cooling, affect worker health
and productivity, and require
operational adjustments over
time.

EBRHEREET  FHE
B AU R AT AL 18
RERER  YEEIRR
BEEN  UREREES
HABLEE -

Environmental Matters

RREK

Concentration within
business model and
value chain
HEEXEEEREAN
SHEY

Manufacturing
operations, production
areas and workforce in
warmer climates.

R R EIE A BEE
B HERERYESN -

Production facilities and
workforce in regions
exposed to higher
ambient temperatures.
EEREEEHHR
RERERFNME -

These scenarios represent alternative climate futures broadly aligned with approximately 1.5°C and 3°C increases in global
average temperature respectively across three time horizons: 2030 (short term), 2050 (medium term) and 2100 and beyond

(long term).

I E R D B R R AR RERIL -

H5) ~ 20504 (R HF) PA K 2100%F K BA12 (R ER) -
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Environmental Matters

RREH

ong 0 on b od h od d
and oppo enario 030 090 00 eve and
U] 38 [@ Pe EE ro HA rh HA = HA R CETIVE R RS E R S =N EHEEHERAHR
1% 7 030 0501 00 N =RIE
Wildfire RCP 2.6 Very Low  Very Low  Very Low Very Low  No material impacts Limited concentration
ik ERE  EEE  EEE FEE identified based on current  given current locations
geographic footprint. Wildfire  of manufacturing
risk is considered remote facilities.
for the Group’s existing ERBRTEUERERN
operations. BOERERR-
ERBITHE R - HiE &
AILEAYE - A5BHE
ZENILAREREREREE o
RCP 7.0 Very Low  Very Low  Very Low Very Low  Even under higher-emissions  Limited exposure based
FRE FBE ERE FBE scenarios, wildfire risk is not  on current operational
expected to materially affect ~ footprint.
the Group’s operations, ERBALERY @

although indirect impacts FEREBAR o
such as air quality or logistics

disruption may occur in

isolated cases.

AfEERSHEHRESRT I
NERMTEHREHREE
BEEKNBATE AR
BRTIRERZERMER
LEMRrEBEREYE -

These scenarios represent alternative climate futures broadly aligned with approximately 1.5°C and 3°C increases in global
average temperature respectively across three time horizons: 2030 (short term), 2050 (medium term) and 2100 and beyond
(long term).

IEBERDIRKRAIERARLEE - DRI RBEEE2 R FHRA EA41.5°CHE3°CHIEE - WRE = EREEE : 2030F (&
H3) - 2050%F (1 H3) LA }221004F K bAf& (R ER) ©
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Short
Physical risk term
and opportunity Scenario’ (2030)
Y3 b B B
BE (2030%)
Drought RCP 2.6 Very Low
(hydrological, FER
agricultural,
ecological)
LAV
RE - £R)

RCP7.0  Low
iy

Medium

term Long term
(2050) (2100+)
Hi =
(2050%) (21005 #)
Very Low  Very Low
kBE  ERE
Low Moderate
& hE

Environmental Matters

Overall
risk level
BRER
R

Very Low
FEE

Moderate

mE

Current and anticipated
effects on business model
and value chain
ERR AR EEEN R
BEENZE

No material impacts
identified. Water availability
is not expected to constrain
operations under the lower-
emissions scenario.
BERNHEAZE - ER
EHRBEET  KERERE
Bt e Rl =E o

Prolonged drought
conditions under higher-
emissions scenarios may
affect water availability

or reliability of utilities,
potentially increasing
operating costs or
necessitating efficiency
measures.
EBRHERERET  REYL
SRR EKEREE
EWNGES S0l SRl 3]
ARl me @R AR ARE
HER AR i

RREK

Concentration within
business model and
value chain
HEEXEEEREAN
SHEY

Manufacturing sites
with reliance on local
water utilities.

R E KT a2
EREH -

Facilities located in
regions with higher
projected water stress.
REHKERENR
R AR o

! These scenarios represent alternative climate futures broadly aligned with approximately 1.5°C and 3°C increases in global
average temperature respectively across three time horizons: 2030 (short term), 2050 (medium term) and 2100 and beyond

(long term).
I EERD IR RAIRAREE -

H5) ~ 20504 (R HF) PA K 2100%F K BA12 (R ER) -
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ong 0
and oppo enario 030 090 00
U T8 [ e B - HA rh HA = HA 24 gh g [
5 258 030 050 00 N
Precipitation RCP 2.6 Very Low  Very Low  Very Low Very Low
change EEE FEER FEE EEE
5204
RCP 7.0 Low Low Low Low
& & & &

Changes in precipitation
patterns are not expected to
materially affect operations
or the value chain under the
lower-emissions scenario.
EREHMBEET  BRE
AME(BRA T EHEES
BEREKEATE -

Altered rainfall patterns
under higher-emissions
scenarios may affect
drainage performance

and site operations, but
impacts are expected to be
manageable through routine
maintenance.
EBRRHERBEET @ BN
PE RIS AT AR R B HE KA
HEEHN  EE BRAT
BROITHREREREBL
2,

Manufacturing facilities
and logistics routes.
BEREEYRER -

Production sites

and supporting
infrastructure.
EECENERERN

AR

! These scenarios represent alternative climate futures broadly aligned with approximately 1.5°C and 3°C increases in global
average temperature respectively across three time horizons: 2030 (short term), 2050 (medium term) and 2100 and beyond

(long term).
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Short
term
(2030)
b5kt
(20304)

Medium
term
(2050)

Overall
risk level
ERAR
E4

Physical risk
and opportunity Scenario’
YE B I 5
HE

Long term
(2100+)
3
(21005 %)

LEy

Coastal flooding  RCP 2.6 Very Low  Very Low  Very Low Very Low
T K FEE  EFE  FEE FEE
RCP 7.0 Very Low  Very Low  Moderate Moderate
FEE  FEE  HEF kS

Based on these findings, the Group has identified short-term and
medium-term, asset-specific adaptation measures to address
identified vulnerabilities and enhance the resilience of its operations
over time. Progress on these measures will be monitored through
existing operational and risk management processes. Further details
are provided in the “Strategy” section above.

Current and anticipated
effects on business model
and value chain
EAREAHEEEAE
BEENYE

No material impacts
identified in the short to
medium term.
ERBETAMESAILE
N7 L

Long-term coastal flooding
risk under higher-emissions
scenarios may increase
exposure of coastal assets
to inundation and require
additional resilience
measures.
EBRREREBERET  ’Rfn
KRR AT A2 2 Ik 8 &
EEKNRER TFE
RERE M EEHE B

Environmental Matters

RREK

Concentration within
business model and
value chain
MERLEEEERD
SHEH

Coastal or near-
coastal facilities, where
applicable.
BRI o

Coastal facilities and
assets located in low-
lying areas.
MR 3 & B0 8 &%
MHEREE o

ERNELMER AKRECHERH LT -
HUBETEEMERER  NEHSHRIN
Messit - WE SR EENIMN - BRI
WEERERRBENEERAREEREE
TTEHE - E—HFH BRI R —# -

! These scenarios represent alternative climate futures broadly aligned with approximately 1.5°C and 3°C increases in global
average temperature respectively across three time horizons: 2030 (short term), 2050 (medium term) and 2100 and beyond

(long term).
I EERD IR RAIRAREE -
Hi) - 2050%F (1 87) A J221004F K LA 18 (R H3) -
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Transition Risks and Opportunities

In assessing the global transition to a low-carbon economy, the
Group conducted a group-level transition risk assessment in 2025
to evaluate the resilience of its business under different future
operating environments. The assessment was undertaken using the
Global Energy Climate (GEC) model, developed by the International
Energy Agency (IEA), which underpins the Net Zero Emissions by
2050 (“NZE”) and Stated Policies Scenario (“STEPS”).

Transition risks and opportunities were assessed under two distinct
and plausible climate change scenarios, considering the likelihood
of occurrence and the potential impact on operating costs, energy
sourcing, regulatory compliance and market expectations.

° Net Zero Emissions by 2050 Scenario (NZE):
The NZE scenario sets out a pathway for the global
energy sector to achieve net-zero by 2050, consistent
with limiting global warming to around 1.5°C. It assumes
rapid policy action and large-scale deployment of low-
carbon technologies, without relying on emissions
reductions outside the energy sector, and achieves
universal access to electricity and clean cooking by 2030.

° Stated policies scenario (STEPS):

The STEPS scenario reflects the current global policy
landscape, based on policies already in place and those
formally announced by governments. It represents a trajectory
in which climate action progresses in line with existing
commitments, without assuming additional policy ambition,
and is generally considered consistent with approximately
2.5°C of global warming by 2100.

Under the NZE scenario, most transition risk drivers are assessed as
“Low” to “Moderate”, with “Moderate” risks identified in areas related
to carbon pricing and trading mechanisms, increased penetration
of renewable energy, higher electrification and energy efficiency
requirements, and carbon capture in final energy consumption,
particularly in the medium to long-term. Overall, the Group’s
aggregate transition risk under the NZE scenario is assessed as
“Moderate”, reflecting the accelerated pace and stringency of
change associated with a net-zero transition pathway.

Under the STEPS scenario, transition risks are predominantly
assessed as “Very Low”, with only a limited number of drivers rated
“Low”. This reflects a more gradual transition aligned with existing
and announced policy commitments. The Group’s overall transition
risk under the STEPS scenario is assessed as “Very Low”.

Across both scenarios, no “High” or “Very High” transition risks were
identified at the group level.
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Policy & Enforcement of NZE Moderate  Moderate ~ Moderate Under more stringent Manufacturing
regulatory carbon pricing mE mE mE transition pathways, operations with
BOREEE  and trading carbon pricing or trading  higher direct and
mechanisms mechanisms may increase indirect energy
HITHE B S energy and compliance consumption.
% B costs over time. This could BB &S & # 5
influence operating costs  # A2 )R FEE) 23
and capital allocation BB o

decisions, particularly
for energy-intensive
manufacturing activities.
EEBREHERELT
ik (B 3 X 5 H 7T B
RREREMERES
At AT BEEKAK
HERRERE  LHY
RREENEEEEMmE o
STEPS Very Low  Very Low  Very Low Under stated policy Limited

EHIE EHIE FEHE pathways, limited impact is concentration
expected as carbon pricing under current
mechanisms are assessed policy conditions.
as less stringent and less £ R TR 1§14
pervasive. T &HEBAR-
EREHRRBET - BH
TEER - ARk EEK
HABARTEEERT
£
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Environmental Matters
IRIBEER

Risk
category

2 B2 A

Technology
ity

Technology
Bt

Short
Transition term
risk Scenario  (2030)

yh-]
BHERE R (2030%)
Higher NZE Moderate
proportion of hE
renewables in
energy supply
mix
B AIRE
BRGIE AR
RELEPIE R

STEPS Very Low

FEE
Electrification NZE Moderate
in final energy &
consumption
3 B TR 7
BRI

STEPS Very Low
FRE

Mid- to
long-term
(2050+)
RERE
(2050 )

Moderate

hE

Very Low
FRE

Low

i

Low

Overall

risk level

ERER
R

Moderate

hE

Very Low
FRE

Moderate

hE

Low

Current and anticipated
effects on business
model and value chain
ERREAEEELNE
BEENZE

Increased penetration of
renewables may require
operational adjustments
and changes in energy
procurement practices,
while also creating
opportunities for lower-
emissions electricity
sourcing over time.
AEERREERNE
AREEAELERRE
RRREBE - RS
BAREREENHRM
REBRHK -

Limited impact expected
under slower transition
pathways, with gradual
changes to grid
composition.
EREENEBREKETE
EWMAXREES AR 7’
BYERR -

Greater electrification

may require equipment
upgrades and changes

to production processes,
potentially increasing short-
term capital expenditure
while reducing longer-term
fossil fuel reliance.
FRZMNERIAIREE
FEABRNEEREZE
BIEENEHEAT L
R B P AR X R B (L A R
FHE)HRHE o

Incremental electrification is
unlikely to materially affect
operations under slower
transition assumptions.
EREEHERBET -
HEXE RN E
EEEREATE

PERRZERERAA

B

Concentration
within business
model and value
chain

AXEAREEE
NHEHEH

Electricity-
dependent
manufacturing
facilities

and energy
procurement
activities.
BENKBRBER
gﬁ%ﬁﬁ%%

Limited
concentration.

SPEAR -

Manufacturing
equipment and
production
processes reliant
on thermal energy.
KRR EER
e ERRE -

Limited
concentration.

SPEAR-



Risk
category

JE bl

Technology
ity

Technology
Bt
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Transition
risk

BHER

Carbon capture
in final energy
consumption
Bim e R B
B &

Higher
proportion of
modern solid
bioenergy in
final energy
consumption
BRERE Y
RAE # 5m BE IR
HRELERS

Scenario

(L

NZE

STEPS

NZE

STEPS

Short
term
(2030)
y5h]
(2030%)

Very Low
FRE

Very Low
FRE

Very Low
FRE

Very Low
FRE

Mid- to

long-term

(2050+)
HZERH

(20505 %)

Moderate

hE

Very Low
FRE

Moderate
hE

Very Low
FRE

Overall

risk level

ERER
R

Moderate

hE

Very Low
FRE

Moderate
hE

Very Low
FRE

RREK

Concentration
Current and anticipated within business
effects on business model and value
model and value chain  chain
ERRENEEESENE WEEIHEEE
BEENZE RANEPEY

Deployment of carbon Limited relevance
capture technologies may  to existing
increase future compliance manufacturing

expectations or influence  processes.
technology choices, B A EEREN

although direct applicability 5B £ AR o
to current operations is

limited.

UREE Sk el
BARRBHERERIY

ERMER BEHER
TEENERERLER -

Carbon capture is not No significant

expected to materially concentration
affect operations under identified.

current policy and BEaspHEAE
technology trajectories. BE o

ERTBRERMERE
& REsERHETEY
REENEATE -

Increased use of bioenergy Thermal energy
may affect fuel sourcing generation within
and operational practices  manufacturing
over time, potentially operations.
creating opportunities Bl BB ) e
for fuel switching while B4 o

requiring supply reliability

considerations.

EMRERERE /LM -

T e BB s R HE B & 2R B
RERRELEER &
EEEMHERKENR

B TRZEEHECTE

1 o

Limited impact expected
under slower transition
pathways.
EREENERELT
EHYEER -

Limited
concentration.

ETEER -
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RIREH

Technology
ity

Technology
Bt

1A
m
-
-
N

Higher NZE Very Low
proportion of FEEE
hydrogen fuels
in final energy
consumption
TIREHE £
HRERLE
STEPS Very Low
FRE
Higher energy ~ NZE Moderate
efficiency &
requirements
ERERR
STEPS Very Low
FRE

Very Low
EFE

Very Low
FRE

Moderate

P

Low

i

Very Low
ERE

Very Low
FRE

Moderate

hE

Low

Hydrogen adoption is not
expected to materially
affect current operations
due to limited technical and
economic feasibility at this
stage.

B R 3 B BR A 1 B A B ]
THER RASEFT
SHRTEEEKNEAY
.

No material impact
expected under stated
policies.

EREBRT  BHETE
ERNEATE -

Stricter energy efficiency
standards may require
additional investment in
equipment upgrades and
operational improvements,
influencing capital planning
and operating practices
over time.
BRI R A ERZ LT
EEREEIMRERNSEH
BEZEYE  BEREE
BRYEERHEEEE
B

Energy efficiency
requirements are expected
to tighten gradually, with
manageable impacts
through routine upgrades.
RRMEERBES KBS
WE - EROITHREY
- TE

PERRZERERAA

B

No significant
concentration
identified.

BEBRIHERE
hE-

No significant
concentration
identified.

BEIRLERE
RE -

Manufacturing
facilities and
energy-intensive
equipment.
SUER MR RS

Manufacturing
operations.
REEE-




Risk
category

2 B2 A

Market &
consumer
preference
MSEEEE
47

Market &
consumer
preference
mHEEEE
f oF

Short
Transition term
risk Scenario  (2030)
y5h-i]
BRER 5% (2030F)
Selection for NZE Low
lower per- 1K
capita energy
consumption
behaviour
BEREAD
RRBRTR
STEPS Very Low
FRE
Avoidance of NZE Very Low
natural gas and FER
oil in space
heating
BeEEREM
PN
REA A
STEPS Very Low
FRE

Mid- to
long-term
(2050+)
RERH
(2050 )

Moderate

hE

Very Low
FEE

Moderate
i

Very Low
FEE

Overall

risk level

ERER
R

Moderate

hE

Very Low
FEE

Moderate
i

Very Low
FRE
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Current and anticipated
effects on business
model and value chain
ERREAEEELNE
BEENZE

Changing customer and
societal preferences
may increase demand
for lower-emissions
products and operational
practices, potentially
influencing product
design, procurement and
production efficiency

expectations.
BRR R RANART

AR IS BRI E M &
REEVNTR EREY
EERR  REEEHY

Limited impact expected
under slower behavioural
change assumptions.
BHYEER -

Reduced acceptance of
fossil fuel-based heating
may require gradual shifts
towards alternative heating
solutions in facilities.

WA E AR H R
XE  RiAEEEES
BEREREHERR -

Minimal impact expected
under stated policy and
behavioural trends.
ERERRETRBET -
el Z N

Concentration
within business
model and value
chain
BEEEEEE
RANEPEY

Product
manufacturing and
customer-facing
segments of the
value chain.
EnfEREPE
BRI (EER -

Limited
concentration.

STEAR-

Building systems
and facility
infrastructure.
BERGEREE

Limited
concentration.

STEAR-
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RIREH

Market &
consumer
preference
MR EEE
 oF

Market &
consumer
preference
miGEHEE
F oF

1A
m
-
-

Avoidance of NZE Very Low
natural gas FRE
and oil in water
heating
BREARA
KA A A
KR
STEPS Very Low
FRE
Switch to NZE Very Low
renewables in Pl
water heating
ERTELER
TR IR
STEPS Very Low
EFE

Moderate

hE

Very Low
FEE

Moderate
i

Very Low
FEE

Moderate

hE

Very Low
FRE

Moderate
i

Very Low
FRE

Transition away from fossil
fuel-based water heating
may influence future
equipment replacement
decisions and capital
planning.
BABBIMEARE RE
RMEKR - AT ER
RERBEHRRREEB R
REl -

No material impact
expected.
BRI EELEATE -

Increased preference

for renewable-based
water heating may create
future opportunities for
electrification or alternative
technologies as part of
equipment replacement
cycles.

HAI B AR INAKRE
fRaf BEE N - ATREAAR
REBENARHNER
ERBRRITEIERS -
Limited impact expected
under current trends.
ERTBET  REgE
AR -

PERRZERERAA

B

-LH-'
et

i

M B
I

|

Facility-level water
heating systems.

RIEREKEL

Limited
concentration.

ETEER -

Facility
infrastructure and
utilities systems.
RipEWEREAR
BEXZG-

Limited
concentration.

STEAR-



Integration and Continuous Improvement

The processes for identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are fully integrated into the
Group’s overall risk management framework. Climate matters are
reviewed using the same governance, escalation and monitoring
mechanisms as other principal risks, ensuring consistency and
effective oversight.

During the reporting year, climate-related opportunities identified
through the risk assessment include potential benefits from improved
energy efficiency, increased use of renewable energy and enhanced
alignment with evolving customer and regulatory expectations. These
opportunities inform strategic planning, ongoing policy monitoring
and the prioritisation of actions related to energy efficiency and
decarbonisation. Compared with the previous reporting period, the
Group enhanced its climate risk management processes in 2025
by expanding the use of scenario analysis, increasing asset-level
coverage for physical risks, and strengthening internal coordination
between risk management, sustainability and operational teams.

At present, the Group does not generate material revenue from
activities specifically classified as climate-related or environmentally
sustainable under recognised taxonomies. A formal methodology for
quantifying the amount or percentage of assets or business activities
aligned with climate-related opportunities is still under development.
Accordingly, the Group has not disclosed quantitative amounts or
percentages for the reporting period.

Based on the current assessment and after considering the Group’s
existing strategies to manage climate-related risks and opportunities,
no climate-related risks or opportunities were identified as having
a material impact on the resilience of the Group’s business model,
operations or value chain during the reporting period. The Group
also does not expect climate-related risks and opportunities to result
in material changes to its financial performance and cash flows
during the reporting period or in the short term.

Environmental Matters

RIS’

BEBGFHENE
#Al o BHE  BRBEF REEREEBRR

HEBHRE CE2HEAREASEERME
REBER - RIFHERAEE b 2R
EEARE ABRKEEREIETES &
R—BMEEEMEE -

RBEFER  FBARFGEER L HORIE
HERERE  BRIARRAEMNEENE
EMBERRZER  UREME T ERE
MEPEEEHNE - WERIBISEEBRMR
3O HERRERE UELEEDRERUER
Bk ARRATTE) - BN A — WS HH - A&
BR2026F ERBIEBARAIBHRAMN =AY
BREBEEEEMNEE  URINBERE
2 AREERESERGENAEHIE -
B ERIREARERRIE

BAl AEBYRRKERA D BERER R
ARREEBALAKERREHPELEIAR
A SENERIRBRBENEEXERE
B HeBRRAINELCTEZNDESESR
At ARERFESHALRBERBEL
BEFADLL -

ERBITFE  IREBAEEEEREME
R f S4B 2 IR A KRS - MRS A
ABHEHANEEREEN  2ELEER
PUEEAREZREHEERRIKE - K
55 B 51 T8 2 SR A% AR R L B S 4SBT0 S i )
AR EHASEREPHRBERESR
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Environmental Matters
IREER

Looking ahead, while the Group recognises that certain physical
and transition risks and opportunities in specific locations may
increase under higher-warming scenarios over the medium to long
term, they are not currently expected to result in material financial
impacts, including impacts on cash flows, operating costs, asset
resilience, energy expenditure or capital allocation decisions, over
the short to medium term. Accordingly, no asset or business activity
was assessed as highly vulnerable to climate-related physical or
transition risks for the reporting year, and quantitative financial
impact information is not disclosed as such impact cannot currently
be reliably estimated.

The Group will continue to refine its assessment and disclosure
of climate-related impacts as data quality, analytical tools and
regulatory expectations evolve.

Metrics and Targets

The Board and Executive Committee oversee the setting of climate-
related targets, including greenhouse gas emissions reduction
targets, and monitor progress against these targets through periodic
management reporting and performance reviews. Climate-related
metrics and indicators are used to support oversight and inform
strategic decision-making.

At present, climate-related performance indicators are not formally
incorporated into the remuneration or compensation policies of the
Directors or the senior management. The Group will continue to
review the feasibility of incorporating climate-related considerations
into remuneration frameworks as its climate strategy, data maturity
and performance management practices evolve.

RERK BEAKERMIER(CREER
BEBET - 5 E M E A Y IR A R &
HABRRE N R I E R EIIE I - IR B TR AR It
FRRERPETHAINSEXNEAMBE
£ PREATR BEKAEL BEIDME 6
B HSAEARRLERRZEE - Bt HE
BEXXHADRNBEFEARFIESER
REREYEXBLURARAESERSE - B
HRZEZERBRETA M B
BERBEELCHMBEZEEMN -

EEHERE SMIAMEEHENA
# o AEERBFETEERRBBRTEN
B -

BEE =
EXePHTZECAEEEREARER
MBIE  BREEERBRIESR LEBE
HERBRENERNESETERNRFERZ
EE - RIFERESEBBESELAEES
K32 BUA B B BOR R A0 4R 3% o

BAl RIRAREXESEHARLIAMAES
BREEABNFH N RMBE - BBE AR
SERIERKRE BEXAERERERER
MEBER ASESKEFIEHIREEEZE
MAFTHRER R ITIE -

HEBEBREZERERAR RE 4 REAR®RE 2025
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Metrics

In identifying climate-related metrics for disclosure, the Group has
considered industry characteristics relevant to its business model
and identified a set of quantitative metrics to monitor and manage
climate-related risks and opportunities that are material to its
operations. Currently, these metrics focus primarily on greenhouse
gas emissions and are used to track performance over time, support
decision-making and inform the Group’s climate strategy.

RS

Greenhouse gas emissions (Scope 1)
BEREHRE (BET)

Greenhouse gas emissions

(Scope 2 — location-based method?)
BEREBHNE (BE2-EN IR
Total greenhouse gas emissions

(Scope 1 and Scope 2 - location-based
method?)

BEREBLAENRE

(&5 B 1 Ea e B2 — AR BEAY 77 052)

M-SR EE

WS EE

WS EE
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RRESEK
EE

EHEAERIKARNNERERR  AKEE
EERAPXRAMBENTERE LT
T—EELER BUAEEREERYHLE
AEAFENREEBRRE®SE - B Al
HEEEIERENAETREBHNE - LA
REMEHRE  XERRHE  T/AE
] ) SR 1R SR S PR (K IR -

For the year ended 31 December
BZ12A31ALEE

tonnes CO, equivalents

tonnes CO, equivalents

tonnes CO, equivalents

kilogram (kg) CO, equivalents

Intensity

T

per production unit
Fr-_@ltxgEE
BESEM

The Group quantifies its Scope 1 and Scope 2 greenhouse gas
emissions in accordance with the Greenhouse Gas (GHG) Protocol.
In 2025, the Group progressively strengthened its data collection
processes. Following these data enhancements, 2024 data were
updated to ensure comparability and consistency in future reporting.
Methodologies, emission factors and key assumptions are reviewed
periodically to ensure alignment with recognised standards and
evolving best practices. Any material changes to methodologies or
assumptions in future reporting periods will be disclosed together
with the reasons for such changes.

Scope 3 greenhouse gas emissions are not yet disclosed, as data
collection commenced in 2025 and remains under development.
Given the complexity of Scope 3 calculation and the reliance on
third-party data, the Group is adopting a phased approach to Scope
3 measurement. The Group plans to expand coverage and improve
data quality over time, with the intention of disclosing Scope 3
greenhouse gas emissions once the data are sufficiently mature,
complete and reliable for reporting purposes.

1,759.25 2,456.97
17,219.22 17,728.51
18,978.47 20,185.48
0.024 0.024
ARBRB(AERERZERR)E(LESR

ENEFHERERBYNE - 12025F + K
SEE LR EBBEBERE - S FEHIE
B » 2024F SR E B ARER R R R &
BRI M — B - NEB T B TE
TE B RERERER  UWERTEA
RIZEETNEES Y REEE - ARKED
MEHBRNEFEZSIBREZERAEE 5

HESERERBHFMERRARE  FHHEER
W ERN2026F ENAEEED - ENEE
SHEMEREZEMRIEATIRE=780U8
AEBERBROBERT A ETHEIBNES
H-AKEFIAZTERNREREL ZFHH
EmE FEERAE  BURAENE
AHEBRRE SHRBELEIRERBHWR

=
5z °

2 Greenhouse gas emissions are reported on an operational control basis and cover six reporting sites and operations over

which the Group has operational control.

BERBHRENSEEHNAEMETRR  REAKEEL SEEG RN N ERS AL ZET -
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Environmental Matters
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Targets?

The Group has established climate-related targets to support the
transition to a low-carbon economy and to manage long-term
climate risks. Key targets include:

° Reduce absolute Scope 1 and Scope 2 greenhouse gas
emissions by 63% by 2035
° Achieve net-zero greenhouse gas emissions by 2050

These targets are mitigation-focused and apply to the Group’s global
operations. The baseline year for measuring progress against the
Group’s emissions reduction targets is 2024, which reflects the first
year in which enhanced and assured emissions data became available.

The Group’s net-zero greenhouse gas emissions target for 2050
is a net greenhouse gas emissions target. The associated gross
greenhouse gas emissions reduction objective is also net-zero by
2050, with the Group prioritising deep absolute emissions reductions
across its operations to reduce gross emissions to the maximum
extent technically or economically feasible before considering any
neutralisation measures for residual emissions. At present, the Group
does not rely on carbon credits to achieve its emissions reduction
targets. The potential role of carbon credits or other neutralisation
measures in addressing residual emissions will be assessed in the
future, taking into account credibility, integrity and alignment with
recognised standards.

The Group’s targets were informed by internal decarbonisation
pathway analysis, consideration of operational feasibility and reference
to international climate objectives, including the goals of the Paris
Agreement. However, the targets have not yet been formally validated
by a third party and they were not derived using a formal sectoral
decarbonisation approach. No sector-specific pathway (such as those
published by external standard-setting bodies) was directly applied in
setting the targets. The Group will continue to review the applicability
of sectoral decarbonisation approaches and evolving scientific
guidance as part of future target reviews, particularly as data maturity
improves and industry-specific benchmarks become more relevant to
the Group’s operations.

Progress against climate-related targets is monitored using
the metrics disclosed above and reviewed through established
governance processes. This includes regular performance
monitoring, ongoing refinement of data collection and assurance
processes, and periodic review of targets and actions to reflect
evolving regulatory requirements and business strategy.

The Group’s 2025 performance reflects a transitional phase following
the 2024 baseline year, during which year-on-year variations are
considered preliminary as the Group continues to embed climate-
related considerations into its operational oversight.

A &2

AEECHEREAERB IR - A HREH
REERNVERRARGRAR -TEZ8EE
EEE

. R2035F RIS B HEE1HBEIRE
REEH R E R 2 63%
. R2050F R B A EREFTHN

WEBFEURERZL  ERARAEEZR
BE - BEAKERFEREZNELEFES
20245 - WWFEMRBEAREHRARGRLR
L BRI BE B8R -

AREE 22050F F TR EREBHMEZERA
EREFEHFHRER - HEAEREFRA
B B RAKRTER2060F FE - AEEH B E
EHBEERMANREBER - MK
REATHREANZSARERELENRE - B
1877 % B EI R AR BE R ER R M8 5 © B Al
AEEMMREHERREERERIFBR -
R 2R AS RF A B A5 P BB R 3 H i o A 45 B e 3B
RABIMAMEBETEER ARG EERAE

T REMRRAGADRIEE-

AEENBERRENABRBEBEDH - &
BRATHZE  U2RERREER (21
(BERW%BE) BFR) AHIE - AM - ZFBF
RAREHE =TT EBRE - IR IEA A AR
FIRIR DA ESH - EREBBEHALRE
% & PR 2 B0 P9 RO B 1S (f) 2n S 2B AR 22 51 E
BB MR - AEB K IFEFEEPM
Bi o 5 R E AR R B B IE SRR - {ER
R BB O AERCEE Y - I H B BURAK R
ERABTREEEEEANEEZEMREML
KRR o

RAXAARE B RAEREE MW ERITET
BBl WAHMEREREEZ - WWRES
SEMEMER - FHEB(CEBR W E EiZE
BF UERESRSBEFRETHIR UK
BRNEDRE R B B oK KR o

AN E B 7E2025F M 4B U R IR T 2024 E A
FERBERE  ARAEERESREMEH
ZEMALEEETRE  ERREEEHEE
FEIR B 8IE -

8 The greenhouse gases covered by the targets include carbon dioxide (CO,), methane (CH,) and nitrous oxide (N,O), as

defined under the Greenhouse Gas Protocol.

ERRENRERERE AN (CO,) ~ Bk (CH) R—8{—RANO) EEREKBCORERERERRE) Z R -

HEREAEwE 2025
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EMISSIONS AND WASTE MANAGEMENT
Air Emissions

The air emissions policies and measures of the Group, include,
strictly requiring our transportation service providers and self-
operated vehicles to establish vehicles environmental emission
standards, actively understanding and ensuring our suppliers on
the compliance of the relevant air emissions laws and regulations,
environmental assessment shall be passed before purchasing new
equipment or adopting new initiatives, promoting the concepts of
assembled transportation and green transportation among our staff,
new staff should attend trainings to establish basic environmental
awareness and understanding of emissions requirements
of relevant exhaust gas. As for the target to improve our air
emissions performance, the Group will actively improve its logistics
management, arrange vehicles efficiently to reduce the number of
trips, and prioritise low-emission vehicles or new energy vehicles for
replacement.

0 HE Bh )

Nitrogen oxides (NO,) emissions

WAL YINO,) BB & tonnes
Sulphur oxides (SOx) emissions
B AL 9SO BE i & fonnes
Particulate matter (PM) emissions
R (PM) HE bR 2 tonnes i

Solid Waste Management

The relevant waste treatment/reduction policies and measures of the
Group include, regularly notifying qualified units to recycle wastes
such as raw materials leftovers from production, plastics and papers,
and sludge, engine oil waste, liquid chemicals from sewage treatment
pools, the engaged units are required to provide proof of destination
and disposal; encouraging staff to pay attention to double-side
printing; using the Office Administrative (OA) System and electronic
payment and reimbursement platform to reduce paper consumption;
and arranging government-designated and qualified recycling unit
in handling hazardous waste involved in production processes. The
Group will strive to adopt automation and advanced technologies to
improve precision during the product development stage and consider
upgrading equipment where appropriate and feasible to achieve the
target of reducing waste generation performance.

: n{ =)

Production E4 &

tonnes M§

Intensity % &

n/BEEEM
Non-hazardous waste EEEZEY) Unit 21
Production E4 = tonnes Mf

Intensity & S EEREN

gram (g) per production unit

gram (g) per production unit
7
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BEREEEYER
% SR HE BR
RNEE B R RBEIREE RIEHE - BIEERE
ERERRGEHEIREEEHEFHEEHIR
REEDURLE - BB T BAEREENHERS
&‘fﬁ%ﬁrﬁ%ﬁﬂlﬁ’]ﬁé@&%ﬁm TEEEE
RSB ET 7 R B W EBIBIRIE RS - A
EITETEQT%&??Y%?@&TT WEIS2
INEE S A B 48 E A IR AR 2 75 0 AR 8 Bs RUBE AR
Bk ANEBmAKM S RBBIE KEE
HHEBRAMREIE S 8EABEHR D
HERE IE%KE%EW%'H—M &=
BIERENE RES IR /TE -

For the year ended 31 December
BZ12A31ALEE

0 024

1.77 1.66

0.0033 0.0033

0.12 0.12
EREERYER
AEBAMERMEE BIEBR kG
BREHBMNSEREM W EERMER
HE AR - B BRFERY NS KEE
2GR - BEEMm R RR - X
EREMREESRAAREEZH @8
T+ B M 4T ENME A 45K ¢ (£ OAE ¥ i
RHREF & MEFNAREMEF S ERAR
ER: B RAEREMNEE T FRFN
BEBKNEITIEE DK EMEIE - NEE
EEERAITERAN  RERMAEREERRD
RAESEMAEERMIIESEEE AR
ﬁ%?ﬁ&?&ﬁ CREEROBRYMEEZR
HERZ -

For the year ended 31 December
BZ12A31BLEE

0 024

17.99 17.54
0.0228 0.0208
2025 2024
2,263.45 2,363.84
2.87 2.80
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Environmental Matters
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RESOURCES MANAGEMENT BERER
Packaging Materials M
The Group is committed to optimising the use of packaging materials $%@§5{7M§{|§@§€Mﬂﬁ’jﬁﬁﬁ 18 5 5
by prioritising the reduction of excess packaging and utilising recyclable @& &2 - W £ A 1TV E L~ £ A 7] (2] Uk sk,
or biodegradable materials wherever feasible. We continuously & 4 #)6 ﬁ E’Jﬂﬂ o ?jz{Fﬁ#’fi‘ ECOR B R OH FE
monitor our consumption patterns and collaborate with suppliers to &=, - WEHEF S E - LIESERAHA X
enhance resources utilisation and reduce environmental impact. W D EIRBERZE -
For the year ended 31 December
BZ12B31HLEE
Pa a0 0 ateria B 3% ) =] 0 024
Usage fF A& tonnes HE 12,127.32 13,224.37
gram (g) per production unit
Intensity % & S D e 15.39 15.68
Water K
Wastewater Management BEKEHE

Manufacturing of hospitality supplies products and health care and SiEREHEREE REEEEELELER
hygienic products involves high water consumption. The Group set DDJ%‘,:J%%7J< HERRE K& IEE’\ZOOSEE
up a sewage treatment pool in the production base in Shenzhen as  JFEII| £ EE MR 7 5/KEIEM - W HR20144F
early as 2003, which was also optimised and upgraded in 2014 and g 55K BE 3B 5 i 1T B FH AR R R201945 &
was further escalated and expanded in 2019. SHIKERIEME — HHUE RIER -

The Group formulated internal guidelines to control and reduce the sewage 72N £ & &I & R 2B 4E B » LA il X2l 2 75 7K BE
discharges. Relevant policies and measures include, strictly monitoring the ik - B BB R R 18 « BAR ES 1 )5 /K HE
sewage discharge to flow through the collection pipelines to the sewage i J5/K&EHIWEE B R AT 7}<J;€i¥ o B
treatment pool for high standard of purification, and applying coagulating — E1TERAEHHFLERIE - SRAERIIR - £1
sedimentation, biological treatment, physical treatment to ensure such  FRIE - IR ERIE - ZIZ B A PE Ak S A ED
standards are met before discharge; monitoring regularly by setting up o 25 /N 4H TE HE BAER - j|z HH %Tﬁfr th‘ﬁz Vel 7}<§

E
internal inspection groups and engaging qualified professional bodies to & &
conduct periodical inspection on sewage discharge; undergoing regular R & B (& n )27}< 5 1 ﬁ#ﬁ
water quality sample inspection by the Pinghu Office (Shawan River)
of Shenzhen Environmental Protection Bureau.

Water Conservation BT 49 /2K

The Group has implemented several policies and measures for water AEBD KBS TEL

r

FIKBR R IE M - B

conservation, which include, inspecting water consumption facilities 15 E TR EH A E A FEKEHE - I&E%ﬁ
in the plants and offices, and taking timely remedy for any water Iﬁz{{ﬂﬁ7j<jz/‘%7}< 1E0 ; SRALEI A A /KIZEE
leakage or dripping; posting water conservation slogans to raise MMIESETRIFIESZH  SETERIEESR
awareness of staff and visitors; requiring to remove or scrape the & th‘JzEIJHj Eﬁém?&{%LZﬁ?ﬂZ‘;ﬁﬁ%

scrap materials on the production machines and equipment during % > AR FK - REB S ELBREEE B
the production process before cleansing, so as to reduce water JKAJERHE @ WHEBSE BN N EELEERF
consumption. The Group will prioritise the purchase of water-saving 1B 55 © LUR DRI EEMK - DUET K
facilities and, where appropriate, improve production processes [ Z=FE/KFIE o B E2025F12 831 H IFF
or upgrade equipment to reduce the use of fresh water, so as & HMEK W 8AKEGEBKEREZ BE -
to achieve the target of gradually improving water consumption

performance. For the year ended 31 December 2025, there was no

issue in sourcing water for our operations.

. For the year ended 31 December
HZ12A31ALLEE
ater reso e =9 &8 0 024
Consumption ¥ = metre (m)? 377K 299,366.90 393,579.07
Intensity % & metre (m)? per production unit 0.00038 0.00047

SRS BEEEM
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Energy

Energy Conservation

The Group pays attention to energy conservation. Relevant policies
and measures include, actively using low-carbon energy; extending
the use of the air energy recycling system, such as using the
residual heat in air instead of using diesel to boil water in staff
dormitory; and adopting high-frequency power transformer to
reduce efficiency depletion and power transmission loss. The Group
commenced the use of solar power generation equipment at the
production base in Cambodia since 2021. The Group will assess
and consider expanding or extending the use of solar energy and
other renewable energy sources for power generation at each of
our production bases where appropriate and feasible, and phasing
out energy-intensive equipment to reduce the use of non-renewable
energy and greenhouse gas emissions, to achieve the target of
gradually improving energy consumption performance.

Consumption £

Intensity % &

Indirect energy RB1Z8EJR - Electricity .

Unit Bz

metre (m)® 377 K

metre (m)® per production unit
NAKBEEBEM

Environmental Matters

RREK
BER
A BER

REBEEHVLR  HEBKREBEEIE
BARE BERER  BAZREREKRELS
ZER WNMEE THES AT RN LR
maagoK: RIRAESRERENEERRLY
KEFEMBEERK - AEEBEBH2021F B R
BELEEEMARERAGEZERH -~
SEBEBERATELT  FHEEEEE
EEEEMBARBERAGEMEMITHFA
BEREBE  WEPRASFERE R
FBEERRNFERARBERAENRRE  TiE
EEHAEFEERR -

For the year ended 31 December
BZ12A31ALFE

0 024

240,002 243,261
0.00031 0.00029

kilo Watt per hour (kWh)

Consumption ¥ = in *000s 31,368 32,266
T @ F E B
kilo Watt per hour (kWh)
Intensity 2 & per production unit 0.040 0.038
TRE BESBM
ENVIRONMENT AND NATURAL RESOURCES BENKARER

The Group is committed to conducting its business activities in
an environmentally-conscious manner and strives to mitigate the
environmental impact caused by our operations. To achieve this,
we offer customers with wide range of eco-friendly products and
materials, including Post-Consumer Recycled (PCR) materials, Ocean-
Bound Plastic (OBP), plant-based materials such as sugarcane
residue, bamboo, which are easily degradable in natural environment,
as well as aluminum and paper certified by the Forest Stewardship
Council (“FSC”) as materials for plastic-free products and packaging,
and materials with Roundtable on Sustainable Palm Oil (“RSPQO”)
certification in producing soaps to promote the concepts of
reasonable land exploitation, vegetation protection and the rights of
the landowners and workers.

AREBEERBUNBIRENHFETER - I
BAOREKEEHNRBENOZE - 3Ll - K
SEMEFRE—ZRIRREREDE 8
58 B 1% [0 W & BHPCR) ~ OBPIR R # ¥
EMEME - MEEB TR (RBEARR
EHNEER)  URIERBRBHEMRERZE
g HZMEEZES ) RBEZERIELE
BEGEBE MR - WIRERAFEREH
@ :% (Roundtable on Sustainable Palm
Oil - BHIRSPO) REBEZRHEER R -
NIREBLHAERE  BERERE  LHES
EIAZERRE -
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Social Responsibilities
HtEER

EMPLOYMENT AND LABOUR PRACTICES

Number of Staff

ET A

As at 31 December

R12831H

Gender ' B3I

6,000
5,500
5,000
4,500
4,000
3,500
3,000
2,500
2,000
1,500
1,000

500

2025 2024
'l Male Ml Female
St g

BRERETIER

Geographical Region i [

2,051

'l Shenzhen
Sl

"N Singapore
Fhnig

5,666

500 244 292
69 I 76
0 I Im il 310 Il 310

2025

N Luoding
BE

B Malaysia
BRAT

2024
[l Hong Kong [l Cambodia
B RIHTE

5,376

2,166

Employment Category {& & X8 5!

8,043

8,000
7,000
6,000
5,000
4,000
3,000
2,000
1,000

0
0

2025

"B Full Time
28

7,923

0

2024

'l Part Time
g

Age Group < i # B
o,
5,000 4,975
4,037
4,000 3,658
3,000 2,637
2,000
1,000
348 311
0 [ | [ |
2025 2024
N Below 30 "l 30-50 Il Above 50
30LA T 30%E50 5004+

~

Total number of staff § T 8

8,043 7,923
2025 2024
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Recruitment, Promotion and Dismissal

The Group conducts recruitment in an open and impartial manner
regardless of gender, introducing talents from any regions depending
on their individual qualifications, skills and the need of the Group.

The Group promotes staff through internal review or
recommendation in line with the Group’s performance and talent
development strategies, and individual performance. The Group
implements key performance indicators assessment scheme to
achieve departmental and individual goals, and undergoes annual
assessment in order to measure departmental and individual
performance. The assessment results would be applicable for the
promotion, rewards, trainings and personal development of the staff.

If a staff is unable to perform his/her duties under the current
position, he/she will be arranged for trainings or redeployment.
If he/she is still unable to perform the duties, we will terminate
the employment relationship in accordance with the laws and
regulations.

Compensation

We hold the principle of equal pay for equal work for both genders
and determines remuneration based on staff’s qualifications and
skills. Adjustment to the remuneration will be made from time to
time with reference to the Group’s performance and market terms.

Working Hours

The Group shall not require staff to work more than the regular and
overtime hours allowed by the law of the regions where the staff are
employed. All overtime work shall be consensual. The Group shall
not request overtime work on a regular basis and shall compensate
all overtime work at a rate as required by local laws and as agreed
in the employment contracts.

Other Benefits and Welfare

The vacation policy of the Group is established in accordance with
the relevant laws and regulations of different regions. Staff are
allowed to arrange leaves on their needs pursuant to the policy.

The Group follows the people-oriented and staff-caring corporate
culture and provides various competitive benefits for staff in
different regions, including social insurance/medical insurance, staff
accident insurance, supplemental work injury insurance or travel
insurance based on the job positions of staff, work performance
bonus, year-end bonus/discretionary bonus, share award scheme,
staff dormitory, staff canteen, shuttle bus service. The Group also
arranged a wide range of activities (such as free haircut, handmade
DIY activities, rope jumping competition, dumplings distribution and
staff birthday parties) in different locations to promote and establish
relationship among our staff.

Social Responsibilities
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Social Responsibilities
HtEER

Equal Opportunity and Diversity

The Group is committed to treating staff with the principles of
fairness and impartiality, including employment, compensation,
promotion, training, retirement and contract termination.

We safeguards staff’s rights. Staff shall not be discriminated and
interfered regarding race, social status, original nationality, gender,
age, religious belief, disability, marital status, membership in labour
union, political affiliation.

Staff Turnover Rate

FEREERS T

AEEURAFALEMNRAEFET - BEE
A% 87 8l ERERLEARSE
B E °

BMREEINI ez ETIHTIERE
MR- Ehi o REE MR FiKRH
BBk BERR IT2@8ERK K
JRE B EFEIR A M X B ERIRAR R TS e

For the year ended 31 December

BEIRARER
2025
Number
of staff
who left
employment
BEBETIAH

Gender %3l
Male 514 1,325
Female % 1% 3,342
Age Group ik 4l 5l
Below 30 304 ~ 2,890
30-50 30250 1,604
Above 50 5084 173

Geographical Region it &

BZE12A31BLEE

Shenzhen &Il 562
Luoding % iE 168
Hong Kong &% 19
Cambodia 3 i 28 3,917
Singapore 7 i 0
Malaysia 55 2R 7 22 1
Overall Staff 288 T 4,667

2024
Number
of staff
Turnover who left Turnover
rate employment rate
Tk =E BERE B T AE TR b &
51.52% 767 33.86%
61.09% 2,950 52.14%
79.00% 2,392 48.08%
39.73% 1,195 45.32%
49.71% 130 41.80%
27.40% 724 33.43%
68.85% 158 54.11%
27.54% 13 17.11%
69.13% 2,819 52.44%
0% 2 66.67%
10.00% 1 10.00%
58.03%
BEERERERAT BIE deREAH% 2025 £ 39



Occupational Health and Safety

The Group makes efforts in providing a safe and healthy working
environment for all staff, and strictly complies with the relevant laws,
regulations and policies of occupational health and safety. With the
aim to strengthen the leadership of the Group’s occupational health
and safety management work and to enhance the implementation
of management measures, the Group has established “Safety
Management Committee” to monitor works in terms of occupational
health and production safety.

The Group adjusts its production safety system and procedure on
a regular basis, and from time to time conducts production safety
and occupational health inspections as well as supervision and
rectification work. For new staff, safety orientation and trainings are
arranged to introduce safety concepts and enhance their self-safety
awareness. Qualified protective equipment is also provided for our
staff. The Group will arrange occupational health checks for staff
who are exposed to occupational disease hazards and conducts
regular inspection on occupational disease hazards in working
areas with poisonous and harmful substances, and the inspection
results are reported. In addition, the Group conducts fire drills at its
production bases on a half-yearly basis to enhance the awareness of
fire safety among all staff, their ability to handle fire emergencies, as
well as to examine the coordination capability of emergency rescue
personnel in case of fire emergencies. The Group also purchases
labour insurance for its staff and travel insurance for employees who
require it.

Rate
b =

Work-related fatalities

o,
EIT ik 0 0%

Lost days due to work injuries

ATHBEANTIERH

Number

AR

Social Responsibilities
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For the year ended 31 December
BZ12A31BLFE

2024 2023

Rate
b=

Rate
b =

Number

AR

0 0% 0 0%

For the year ended 31 December
BZ12A31BLEE

99.5 64.5
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Social Responsibilities
HtEEE
Development and Training

All staff of the Group are provided with appropriate trainings to
enable them to perform duties and enhance their competitiveness,
and actively nurture professionals for the Group. The Group provides
anti-corruption and sustainability trainings to staff annually, and
other major categories of trainings for the year ended 31 December
2025 include:

o New staff: orientation trainings (such as rules and regulations
of the Group, corporate culture, quality education, three-
level safety education), pre-job trainings (such as job basic
knowledge, work procedures).

° Rank-and-file staff: trainings on position-related skills (such
as basic knowledge on production line, basic knowledge
on system operation, customer service management and
complaints handling skills), trainings on corporate culture
(such as safety, communication, environment) and personal
development courses (such as leadership, communication
skills, adaptability, etiquette, office software operation).

° Technical staff: trainings on professional skills (such as
mechanical equipment repair and maintenance, reduction
of procurement costs, negotiation skills, special operation
test, and product expertise), knowledge required for different
posts (such as new laws and regulations in different regions,
quality management, brand knowledge, supply chain safety,
certification standards, cosmetics inspection and safety
assessment, corporate tax risks and planning).

° Managerial staff: trainings on management ability courses (such
as project management (PMP), management skills, management
scenario simulation, lean management and process
transformation).

BREIEI

AEEZETHRREERI  EEBET
ERRABFEN ABBAKEZEEA

5 o
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Staff Trainings
g T3

For the year ended 31 December

BZE12A31BLLEE

Social Responsibilities

HEEME

2025 2024
Percentage Average Percentage Average
of staff training hours of staff training hours
trained I ZANEH _trained ¥ 15 20 B
FIET Hours/staff ZINBET Hours/staff

B2

Gender £ Bl

BE, BT

Bt B 8T

Male 514 33.92% 10.38 25.32% 16.02
Female %1 66.08% 7.05 74.68% 13.45
Senior management & A% & 12 2 2.86% 12.11 1.24% 13.25
Middle management 4% & 32 B 31.53% 16.17 13.46% 19.43
General staff —f& 8 T 65.61% 6.13 85.30% 12.98
Overall Staff BES T 67.16% 8.12
Labour Standards 2T %R

The Group will never recruit child labour whose age is lower than the
minimum age allowed under the local laws and regulations, and valid
identity proof is required from job applicants for verification of their
identity and actual age during face-to-face interview. The Group has
prohibited any situations such as violent threat or illegal restriction
of individual freedom during its operations, and strictly prohibited
forced labour including corporal punishment, abuse, involuntary
servitude, debt servitude or human trafficking. Staff are given free
physical access within the operating premises during working hours,
and the rights to leave premises during meal breaks and after work.
The Group would not force staff to work overtime, prior approval
from supervisor shall be obtained for any voluntary overtime work
proposed by staff for their tasks, so as to ensure no situation of
forced labour to be occurred.

AEBEBIHABFRENEWERMRER
BIMET - WS mETERE - ZRK
BERBKBBRNGNDEAUZEESOHLE
BRER AEERIINEENEERNRE
SIEARFIA G A HOER - WAL B R F 55
T BEREEF FERSER -EHS
BREAORE - ETHEITIERHEAREME
MIFRBERES FFEMEHERT
LR BE R TAEIZ AT o NSRRI R 5 03 -
WMETATERERLEEMIL LG
ERMLE - RS HIE RS TR -
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Social Responsibilities
HtEER
SUPPLY CHAIN MANAGEMENT

The Group aims to establish a supply chain management system
so as to proactively provide comprehensive solutions that meet
customers’ needs through consolidating procurement resources,
and promoting the screening and management mechanism of
suppliers. In addition to enhancing quality and lowering costs, the
Group also focuses on developing the suppliers’ research and
development and sustainable development capability, in order to
continuously improve the supply chain management as well as
performing social and environmental responsibilities.

The Group has formulated long-term value strategies based on the
advocate of “resource integration and value enhancement”, in the
hope to show product innovation and green value by developing
more new materials, new production process, new technologies
and new applications, so as to realise the concept of CSR and
sustainable operation.

Number of Major Suppliers
FTEHRERRE

Geographical region ith &

The PRC

Hong Kong and Taiwan &8 & & /&
Other Asian regions £ fth o5 ) 1 [&
Europe BUM

Australia &
Total & B

HESEEE

AEEHEEBECRBER HHHER
EEEEEY UEZHERERRS
THREZEMBRTR  MEEFPFER K
e E ERERAIN  AEEITVIERR
HER R RFERREE N BRTE XK
EREREEYARLSERFEEE -

AEBEIRIBERES BERES]  XRI
BRERBEBERE HELHEREZHM
T8 FMRWmERER RAEEMZ
BAEREEEE UWERELEHSHETET
SERLENED -

For the year ended 31 December
BZ12A31ALEE

148 148
5
6
2
1 1
164
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The Group selects suppliers based on five criteria:

° Social responsibility

° Environmental and social risk impact assessment

° Sustainable development

° Integrated factory and product quality control system

° On-time delivery

The Group has formulated and promoted supplier review system:

° Regularly discuss the supply chain policies and requirements
of the Group with the suppliers;

° Formulate and regularly update the supplier collaboration
guidelines;

° Assess and select suppliers based on supplier scoring system;
and

° Carry out on-site inspection on factories of suppliers from time
to time as appropriate.

Apart from assessing financial and capability performance factors,
the Group also focuses on supplier's social responsibility and
sustainability performance to enhance the assessment and
identification of environmental and social risks arising from the
supply chain. We require suppliers to accord to the objective
of environmental protection in processes including product
development, materials selection, production, as well as services
and products transportation, in order to avoid or minimise the
damage to environment. The Group also conducts surveys on
suppliers regarding their environmental awareness. We seek
sustainable and highly-transparent suppliers to guarantee
sustainability in the production process of our procured goods, and
emphasise on the supplier’'s commitment to social responsibility
and human rights, and require them to comply with the following
standards:

° Comply with all applicable laws and regulations during the
course of business;

° Adopt appropriate systems to assess, measure and reduce the
environmental impact arising from business operations;

° Enter into employment contracts with all staff in accordance
with local regulations and adhere to the applicable local
statutory minimum wage levels and voluntary codes;

Social Responsibilities
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Social Responsibilities

HtEER

Do not employ child labour whose age is lower than the
minimum age allowed, forced, tied, indentured or bonded
labour, or involuntary prison labour;

Provide a safe working environment for staff, develop health
and safety policies which clearly set out operational procedures
and arrange relevant staff trainings, offer sufficient rest periods,
and make agreements with staff on days off from work and
maximum working hours;

No discrimination or harassment on an individual due to
race, colour, religion, gender, pregnancy, HIV status, sexual
orientation, nationality, age, disability, veteran status, marital
status or political affiliation;

No harsh or inhuman treatments on an individual, including
sexual harassment or abuse, corporal punishment, coercion or
verbal abuse;

Respect staff’s rights to participate in unions and group
negotiation, free from threat of reprisal, unlawfully interference
or coercion; and

Sign and commit to the Group’s “Suppliers’ Written
Commitment on Honesty and Confidentiality”, establish
policies, codes of conduct and operational procedures to
eliminate any form of bribery, corruption and fraud and ensure
strict enforcement.

The Group, at its discretion, monitors the performance and

environmental and social risks of suppliers by one or more of the

following means:

Assign resident representatives;

Conduct regular or irregular supervisory inspections at the
factories;

Set up supervision units to monitor and inspect critical or
special processes;

Assign personnel from quality control department and
procurement department to conduct joint inspection on
finished products at the premises of suppliers;
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° Require suppliers to report significant changes in production
conditions or methods in a timely manner;

° Organise and manage technical personnel to guide suppliers
on quality improvement in accordance with relevant
requirements; and

° Review relevant inspection records provided by suppliers for
process control.

For the year ended 31 December 2025, 100% (for the year ended
31 December 2024: 100%) of the Group’s major suppliers have
been assessed and passed the relevant assessments.

The Group has prepared the “List of Environmentally Qualified
Suppliers”. Environmentally qualified suppliers are required to
obtain ISO9001 Quality Management Systems Certification and
ISO14001 Environmental Management Systems Certification, and to
provide relevant and valid information on environmental substance
assurance, such as test reports or certifications. Suppliers are
also subject to annual review by third-party certification bodies to
ensure the validity of their certifications. Suppliers named on the
“List of Environmentally Qualified Suppliers” and suppliers in the
regions where our production bases are located will be given priority
in the selection of products and services to mitigate greenhouse
gas emissions during the transportation of procurement process,
provided that they are of equal performance and quality.

PRODUCT RESPONSIBILITY

As an enterprise with strong awareness of both product quality
and social responsibility, the Group has been accredited with and
continuously maintained certifications such as 1ISO9001 Quality
ISO13485 Medical Devices — Quality
Management Systems, 1SO22716 Cosmetics — Good Manufacturing

Management Systems,

Practices, Cosmetic Good Manufacturing Practice Guidelines
published by U.S. Food and Drug Administration, Guidelines for
Good Manufacturing Practice of Cosmetic Products published by
Council of Europe. As required under the standards, the Group has
established operational processes from raw materials procurement,
production process, the finished products testing as well as
warehousing and logistics, forming a standard, comprehensive

quality control system to fully ensure product quality.

Social Responsibilities
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Social Responsibilities
HtEER

The Group adopted RO-CEDI (Reverse Osmosis Continuous
Electrodeionisation) pure water purification system on the whole
production of liquid products to achieve good water quality, low
electrical conductivity and disinfecting effect. The Group implements
strict water quality internal control process, we take samples
everyday from system outlets and each water tap for inspection.

With an aim to continuously focus on product research and
product quality and safety, the Group has established a chemical
microbiology laboratory equipped with international leading
technology and invested in high-end laboratory equipment for
research and development, such as Fourier Transform Infrared
Spectroscopy, Flame Atomic Absorption Spectrophotometer, Gas
Chromatography and High-performance Liquid Chromatography,
which further guarantee the validity of product research and
development and testing.

In accordance with respective requirements of regions, the product
or its packaging shall be clearly, firmly and distinguishably labelled
with necessary information, including but not limited to, product
specifications, main ingredients, instructions or warnings for safety
storage, use, consumption or disposal.

The Group complies with the relevant laws and regulations of
different regions in providing product descriptions and promoting
products to customers. Any misrepresentation or exaggeration of
offerings is strictly prohibited.

The Group’s legal and compliance committee effectively collects,
collates, announces and follows up on the latest legal, regulatory
and other requirements affecting the Group and is responsible for
monitoring potential legal risks from the process of design to after-
sale of products.
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Quality Assurance Process

As required in our “Product Monitoring and Measurement Control
Procedures”, all raw materials, semi-finished goods and finished
goods have been tested in accordance with quality control
standards prior to use, processing, warehousing and delivery. Raw
materials, semi-finished goods and finished goods of the household
chemicals category are also subject to laboratory testing. First article
inspection is conducted by the heads of quality control department
and production department on each kind of product. During the
production process, production workers carry out self-inspection on
the products while on-site quality control personnel is responsible
for sampling inspection. If any non-conforming raw materials, semi-
finished goods or finished goods are found during the inspection
process, such situation will be handled in accordance with the
“Non-conforming Product Control Management Procedures”.

Product Recall Process

The Group has also established the “Recall Management Procedures”
to initiate product recall within a specified time frame in the event
of a quality or safety incident, issue recall notice to all relevant
departments in the light of the extent and severity of the non-
conformity, and conduct inspection and evaluation on the recalled
products.

Complaints

The Group values the opinions of our customers. Upon receipt
of a complaint from our customer regarding product quality, we
will conduct investigation and analysis in accordance with the
“Customer Complaint or Feedback Management Procedures”, and
after verification, we will take effective measures for rectification
and prevention and then provide feedback to the customer within a
specified time frame.

|

Product recall E i

Percentage of total products sold or shipped subject to recalls
for safety and health reasons
EEHEEXERARTRAR 2 EEREHAMARK A S

Complaints &3k

Product-related complaints received

EEREMBBNRFESR

Resolution rate of the above complaints
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Social Responsibilities
HtEEE
Intellectual Property

The Group applies for trademarks, design patents and utility model
patents for products under its self-labeled brands at the early stage
of development, and invention patents are also applied for major
innovations of the Group.

In the event of any infringement of our self-branded or self-
developed products, the Group will take immediate action to restrain
such conduct and require those parties to suspend trading of the
infringing products. For any persisting infringement, legal action will
be taken by the Group. In addition, if infringement was discovered
against the brands for which we serve as agent, the Group will
immediately communicate with the brand customers and assist in
safeguarding the interests of the brands as instructed by them.

Customer Data Protection and Privacy Policies

The Group has established the “Information Data Protection and
Privacy Policies”, under which all personal and business information
collected from customers shall be kept confidential and properly
stored and used only for the purposes authorised by the customers.
The Group prohibits the provision of information about customers
to third parties without their prior consent. In case if any staff of the
Group violates such policies will be subject to disciplinary action.

ANTI-CORRUPTION AND PREVENTION OF
BRIBERY

The Group places great emphasis on integrity of the staff and
upholds the principles of “making precautionary warnings,
committing on self-disciplines, holding violations liable and imposing
stringent punishments”. The Group requests the office staff to sign
the “Written Commitment on Honesty and Integrity” to prevent
criminal acts such as business bribery, extortion, fraud and money
laundering in business dealings. Staff are also required to complete
“Gift Acceptance Application Form” and “Declaration Form regarding
Conflicts of Interest” to report the receipt of gifts and conflict of
interest respectively, and to obtain approvals from their department
managers. In addition, we also require all suppliers to sign and
commit to complying with the “Suppliers’ Written Commitment on
Integrity and Confidentiality”, so that an effective operation of internal
and external integrity structure could be assured in the Group.
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According to the Whistleblowing Policy of the Group, staff of the
Group and those who deal with the Group (e.g. customers and
suppliers) may raise concerns about misconduct, malpractice or
irregularities in any matters related to the Group. The Group will
initiate fair and independent investigation and take appropriate
actions towards such kinds of behaviour. Any report should be
submitted in writing to the Audit Committee of the Company, by
sending SMS or by post. The Group will make every effort, within its
capacity, to keep a whistleblower’s identity confidential.

= r mm

[
Legal cases regarding corruption practices
B RAARM

Concluded legal cases regarding corruption practices
brought against the Group or its employees
HASESHESREYETENEITHARY

For the year ended 31 December 2025, the Group has organised
several seminars and/or provided training materials on anti-
corruption for the Directors and the staff of the Group in different
regions. The contents of trainings included anti-corruption and
bribery prevention laws and regulations in the operational locations
of the Group, handling of conflicts of interest, the Group’s code
of integrity, cross-boundary business ethical management, anti-

corruption policy and whistleblowing policy.

s V7 For the year ended 31 December

Unit E{x
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Social Responsibilities
HtEER

COMMUNITY INVESTMENT HERE

The Group is committed to its CSR to give back to the community AEEFRALEH G REARELE - W
and is involved in community activities that benefit the public, HNEHZEBMESEHAR 7% -BTH
industry and staff in the locations where it operates, including but =M ttRAES  BREEFRREE - BE -
not limited to charity, education, assistance for the underprivieged BI333K & - @ R#E KRR -

and poverty alleviation, health care and environmental protection.

Major Community Activities

FEHEFEE
For the year ended 31 December 2025
BZ2025512A31A LFE
Production
premises and
equipment
provided
Monetary In-kind  Volunteers fEH4E
Region Beneficiary organisations, activities and targeted beneficiaries donation donation participation *%ﬂb&
if S SEHE EBRTEHZ BR NEEE BIZHE RE
Hong Kong  Donation to Support Fund for Wang Fuk Court in Tai Po to assist residents and support all
relevant work /

&R BRTARERARYESABHERREBLE

Hong Kong  Annual donations to Yan Oi Tong Limited, sponsorships to “Ming Fai International Holdings
Limited presents: Yan Oi Tong Charity Golf Tournament 2025", “2025 Yan Oi Tong Flag
Fund-raising in Hong Kong" and charity television show “Yan Oi Tong Charity Show” and
sponsorships to charitable activities of affiliated organisations, for helping elderly and
underprivileged groups

BB ERFLEEERAR EB(ABRERERARLAZE CEXEERBARE
2025)  [CEZ2BEIEA2025] [ELRELCEZIBRETRERENETHREL
BERY DEPHE L RERSBEME

Hong Kong  Products donation to Caritas Integrated Home Care Service - Shatin & Lung Hang for local
elderly use /

& REERTAEPERETRERERBERE UHERERR
Shenzhen  Soap Cycling - collected, processed and distributed slightly-used soaps from hotel rooms

to improve hygiene and promote green living and waste reduction in disadvantaged

communities to help disadvantaged communities around the world, especially in Asia /
A~ BER-U&E RERSZEEREREMMEAENEE UERZHEZHLEERR

EBRELERENE EHERZ(FHREN) < HEHE
Cambodia  Donations to governmental authorities for building school campus and equipment and

awarding the graduating awardees J

RBE ERBIRRENARERE YERUERRBERE
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